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Meet the Team

Introductions and Roles:
Mrs Jones – Assistant Head
Miss Copping – SENCO
Miss Gardner –EYFS leader

TA provision
HLTA & cover arrangements

Find out more about our Governing Body:
https://www.bamptonprimaryschool.org.uk/governors/

https://www.bamptonprimaryschool.org.uk/governors/


Vision Statement

We endeavour to enable all individuals in our 
school community to learn together, grow in 
respect, tolerance and understanding of the 

world in which we live and embrace Christian 
values, to be the best we can be.



Building on solid foundations, like the wise 
man, underpinned by our core values; 
Friendship, Perseverance & Respect



Strong foundations- holistic

• Promoting Good Mental Health

• Risk factors include: having SEN, maternal 
mental health, being shouted at frequently

• Support factors include: positive 
relationships, good self –esteem, having a  
growth mindset



Promoting a Growth Mindset to 
support learning & promote 
perseverance.
What is a growth mindset?
Psychologist Professor Carol Dweck coined the term 'growth mindset' when she 
researched how people's underlying beliefs about themselves and their abilities 
can affect their lives.
People with a growth mindset believe that if they’re not as good as they’d like to 
be at something, they can work at it and improve. Set-backs are re-framed as new 
challenges to overcome, and failure can be used as a springboard to bigger and 
better things. Whereas people with a fixed mindset believe that their intelligence 
and abilities are fixed, something that you are either born with or without.
A growth mindset is the belief that your skills and abilities are not set in stone. 
Just as mighty oaks grow from tiny acorns, our talents might start small, but they 
have the potential to grow huge.
The opposite of this is the fixed mindset. People with a fixed mindset are more 
likely to believe that their ability and intelligence can’t be changed; that they're 
either good at something or not. They’re usually easily discouraged and might 
avoid taking risks or trying new things because they’re fearful of failure.
For more information:
https://www.bamptonprimaryschool.org.uk/growth-mindset/

https://www.bamptonprimaryschool.org.uk/growth-mindset/


Updated Behaviour Policy

• Based on Paul Dix book “When the adult 
changes everything changes”

• https://www.youtube.com/watch?v=VV6xUki
ZFcw

• Becoming a Restorative School – training and 
support from OCC Learner Engagement Team 
(led by Clare Pike)

• https://vimeo.com/506073057/4c9ffad4ec

https://www.youtube.com/watch?v=VV6xUkiZFcw
https://vimeo.com/506073057/4c9ffad4ec


Behaviour Policy
This policy and our practice have been hugely inspired and 
influenced by the book ‘When the Adults Change, Everything 
Changes’ by Paul Dix (2017),

“Schools that believe children should get what they deserve 
respond to poor behaviour differently to schools that believe 
children should get what they need”
Paul Dix, ‘When the adults change, everything changes’ (2017)

Being fair is not about everyone getting the same (equality) 
but about everyone getting what they need (equity)



2. Aim of the policy 

• To create a culture of exceptionally good behaviour: for learning, 
for community and for life.
• To ensure that all learners are treated fairly, shown respect and 
to promote good relationships. 
• To help learners take control over their behaviour and be 
responsible for the consequences of it. 
• To build a community which values kindness, care, good humour, 
good temper, and empathy for others whilst promoting British 
Values. 
• To maintain a calm and purposeful working atmosphere. 
• To ensure that all children and adults have a sense of belonging, 
feeling safe, secure and valued.



3 rules that underpin 
expectations

READY, RESPECTFUL, SAFE

Children are praised publicly and reprimanded in private.

Our three simple school rules are further explored and explicitly taught in class, assemblies and 
other school experiences. 

For example, they might be expanded as follows: 
• Be ready 

I will help myself and others to learn by being in the right place, with the right 
equipment and ready to listen and complete my work. 
• Be respectful 

I will listen and talk politely to adults and other pupils and look after equipment and 
other people’s possessions. 
• Be safe 

I will be kind and look after myself and others, following appropriate instructions from 
adults.



Focus on the positive

Recognition and rewards for effort 
We recognise and reward learners who go ‘over and above’ 
our standards. Although there are tiered awards, our staff 
understand that a quiet word of personal praise can be as 
effective as a larger, more public, reward. 

‘It is not what you give but the way that you give it that 
counts.’ 

The use of praise in developing a positive atmosphere in the 
classroom cannot be underestimated. It is the key to 
developing positive relationships, including with those 
learners who are hardest to reach.



• Homework – consistent expectation across classes 

• Reading – essential skill to access learning and 
essential to practice as part of homework expectation

• Attendance – Holidays in term time are not 
authorised because they result in missed learning

• Lateness – be prompt for school – lateness = lost 
learning time

• Clear communication between home and school

Working in partnership to help your 
children be the best they can be…





COVID Catch Up continues…

• Careful planning to incorporate any back filling from previous year group 
expectations ( impossible to teach everything missed but need to fill in key learning 
gaps and build on these).

• Increased TA hours this year to allow for small group and 1:1 catch up sessions 
alongside purposeful and effective interventions. Focus on core skills & knowledge.

• Prioritising the robust and effective programme for teaching synthetic phonics 
alongside early reading and writing. Introduce a catch up programme for older  
children who are still struggling with this. Training and professional development 
time for all teaching staff to enable this to be fully and effectively embedded across 
the school (Read, Write, Inc information event for parents and carers next 
Thursday a 5:00pm)

• Additional assessment point midway through this Autumn term to check on 
progress early on and allow teachers to reflect any changes needed in the second 
part of the Autumn Term. Outcomes and next steps will be communicated at our 
Parent Evenings w/c 15th November



Newsletters to contain 
important and useful notices 
and updates.

Please ensure you are signed up for Class Dojo 
and Parent Pay so you don’t miss important 
information.


