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School Vision Statement 
 

We aim to enable all children to reach their full potential, embrace Christian 
values and prepare themselves to be learners for life. 

          
Our Aim 
 
It is the primary aim of our school that every member of the school community feels valued, 
accepted and respected, and that each person is treated fairly and well. We aim to promote 
an environment where everyone feels happy, safe and secure and where everyone can 
learn to the best of their ability.  
 

Principles 
 
This policy is based on a clear and fair system with consistent boundaries and expectations. 
It reflects our understanding that behaviour is a form of communication and builds upon the 
language and understanding of choices and consequences. It is expected that all staff, 
governors and volunteers model positive behaviours. 
 

Practice 
 
Everyone in the school community can expect: 
 

- to be recognised as a valuable member of the school community 
- to be treated with respect by adults and children alike 
- to be recognised as an equal member of a diverse society 
- consistency from all the adults in the school 
- to have an input into the rules of the classroom and the school 
- to apologise to anyone they have offended and to receive an apology 
- to be given strategies to cope with conflict 
- to be listened to when they have a problem 
- recognition for good behaviour 

 
Bampton CE Primary School and Nursery have established, with stakeholders, our core 
values of Respect, Perseverance and Friendship. These, along with the Christian values 
reflected in our school ethos, such as love and forgiveness, underpin our golden rules. 

 
Our Golden Rules and what they look like in action in our school…… 
 
1.  We show respect to others, so we are well behaved and polite. 
 
2.   We show friendship, so we resolve any problems calmly by listening and talking.  
 
3.   We co-operate, so we understand we work as a team and don’t always get our own way. 
 
4.   We tell the truth, so we are honest and fair. 
 
5.   We accept each other for who we are, so we forgive each other when we make 
mistakes. 
 
6.   We do our best, so we work hard (even when things are challenging) and persevere to 
achieve. 
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7.   We respect the world around us, so we treat our belongings, other people’s belongings 
and our school environment with care. 

 
These Golden Rules are the focus for behaviour across the school and nursery. Each class 
displays the rules and understands what behaviours are expected in their classroom. Each 
class can use age appropriate language to establish a clear understanding of what the 
Golden Rules mean. 
 
The School Council and Midday Supervisors have created a version which gives examples 
of what the Golden Rules should look like at lunchtime (see Appendix A). Children are 
reminded about what the Golden Rules look like at playtime and a Playground Rules sign is 
displayed outside. 

 
Peaceful Problem Solving 
 
The SEAL (Social, Emotional Aspects of Learning) programme of Peaceful Problem Solving 
(PPS) supports our approach to dealing with conflict. Children are familiar with the script and 
are supported in having discussions to resolve conflict. There is a consistent message that 
we use our voices positively to sort out problems rather than taking unkind actions. Children 
are taught that unkind actions and words are not an acceptable way to deal with issues. 
Children are encouraged to talk to an adult if they feel things cannot be resolved peacefully 
amongst themselves (see Appendix B for PPS poster) 

 
Choices and Consequences 
 
The language of choices and consequences is used consistently across the school. Children 
are taught that our actions have consequences, for example; when we are kind to others 
they feel happy but if we are unkind people are hurt and upset. Our approach to rewards and 
sanctions is based on children’s understanding of choices and consequences and, 
particularly as children get older, is underpinned by an understanding of the rule of law and 
good citizenship. We ask children to treat others the way they would like others to treat 
them. 
When dealing with unwanted behaviour children are reminded of the choices they are 
making and the consequences should they continue with that choice. Consequences must 
be applied fairly and proportionally if they are to establish clear boundaries around high 
expectations in order to maintain a safe, happy and effective learning environment. (For 
example; if a child has chosen not to engage in the learning task despite further support 
being offered, or they have been busy chatting and not finished their work, an appropriate 
consequence could be that they spend their playtime completing the learning task from the 
session. The child should still be given time to go to the toilet and have a drink). When 
dealing with an incident staff must always make time to listen to the children and take time to 
fully understand the situation before deciding on appropriate consequences. The use of time 
out to reflect on choices and consequences is often appropriate and formal reflection sheets 
used for significant incidents. The removal of playtimes is used as a sanction for children 
who repeatedly do not follow the playtime rules, or make playtimes unsafe for others, and if 
necessary alternative arrangements will be made to supervise a child whilst eating their 
lunch. 
Children are asked not to bring in items from home unless specifically requested by staff for 
learning purposes. Teachers are able to ask children to hand in inappropriate items for safe 
keeping, and may if required search a pupil suspected of having inappropriate items on 
them. These items can be confiscated and will be returned to child’s parent or carer at a 
convenient time, unless they are illegal items and required to be handed over to the police. 
 

Promoting desired behaviour 
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We understand that everyone is different and unique. Children come from different family 
situations and backgrounds so it is important that we have clear expectations around the 
behaviour we expect to see at school and clarity on what is unacceptable. This message is 
underpinned by our Growth Mindset culture and our Christian ethos and is consistently 
shared with the children though assemblies, PHSE sessions and in the way staff deal with 
incidents as they occur. 
We understand that everyone makes mistakes but promote a positive attitude to learning 
from our mistakes, making an apology and forgiving each other.  
Our core values and the characteristics of a growth mindset are part of our Dojo school 
reward system. The Dojo system allows for each individual to receive positive recognition 
against agreed criteria and so provides consistency across the school (see table below): 
 

Friendship Acts of friendship, thinking of others first, being kind, helpful, inviting others to join 
in,  

Respect Using manners, speaking respectfully, treating people and equipment with respect 
(looking after things) 

Perseverance Keep trying at something that you find difficult- climbing out of the pit 

Resilience e.g.  Acting on marking and feedback, positivity “I can’t do it yet” rather than  
“I am rubbish at...” Tackling the challenges 

Effort Trying your best, completing tasks, books and work presented well, neat, tidy and 
well-formed handwriting (age appropriate) 

 
 Each class also agrees a set target total number of Dojo points to be collected as a class 
group. If the class meet the target they earn a class reward time which everyone takes part 
in. This promotes working collectively towards a goal. Dojo rewards are always time/activity 
based rather than a material object (toy/food etc) as through our Growth Mindset culture we 
are seeking to replace the need for extrinsic rewards and work towards the delights of 
intrinsic rewards. 
 
One of the most effective ways staff promote positive behaviour is through regular verbal 
reinforcement and feedback ( for example; thank you for holding the door for me that was 
very helpful, You are being a good friend to _ today because you are letting them play with 
you). Positive behavior is celebrated as part of our weekly celebration assembly. All staff 
have a duty to monitor behaviour at all times and when behaviour is not as expected 
immediate verbal feedback and intervention can be effective. This can be as simple as a 
quick reminder about expectations or rules but may also require more specific intervention.  

 
Dealing with challenging behaviour and using reasonable force 
(see also Exclusion Policy and Positive Handling Policy) 
 
“Members of staff have the power to use reasonable force to prevent pupils committing an 
offence, injuring themselves or others, or damaging property, and to maintain good order 
and discipline in the classroom.” DFE – Behaviour and Discipline in schools, Advice for 
headteachers and school staff, January 2016 
 
Staff have received regular training from behaviour outreach teams (MBOX) to support their 
understanding of challenging behaviour and have also received training on positive handling. 
This means we are prepared to deal with situations when the behavior presented is much 
more challenging, for example; dangerous or threatening behaviour.  
Children who present challenging behaviour are supported through a Positive Behaviour 
Plan which contains strategies and information on how best to support the child and keep 
others safe. Part of the plan may be for the child to work in a quiet, safe space, away from 
the rest of the class. This plan is shared with all staff so that a consistent approach is 
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maintained. The SENCO is involved in supporting staff to investigate whether there may be 
an underlying cause of the behaviour and further support from external agencies is sought 
as required and available.  
Teachers must also write a Behaviour Risk Assessment for children who present dangerous 
or threatening behaviour. These risk assessment form part of the risk assessment when 
undertaking different learning activities or trips with these children. 
The school has a teaching assistant who takes a lead in running nurture activities to support 
children who present challenging behaviour. Work with other agencies is also used to 
provide support for children and their families. 
 
 
 

Recording, reporting and monitoring 
 
It is essential that any incident that results in an injury is recorded and parents informed 
(may also be reportable to HSE under Reporting of Injuries, diseases and Dangerous 
Occurrences Regulations- RIDDOR- seek advice from the office). Staff must keep an 
ongoing record of incidents involving children with Positive Behaviour Plans and plans must 
be reviewed at least termly or in light of a serious incident. Children who present challenging 
behaviours must have a Behaviour Risk Assessment in place which is reviewed at least 
termly or following a significant incident. 
Class teachers should inform parents if they have any concerns about a child’s behaviour 
and seek advice from the SENCO or the Senior Leadership team. All staff must record 
playtime incidents in the playtime behaviour log, which is then monitored by the Senior 
Leadership Team for patterns and types of incidents.  
Minor incidents dealt with by staff in class or around the school do not need recording (i.e. 
reminding children to walk in the corridor). More significant incidents need to be recorded in 
the class behaviour log book which will be monitored regularly by the Senior Leadership 
Team. 
Most behaviour will be dealt with by the staff team but the Senior Leadership Team will offer 
further support if behaviour is significant or repeated. 
Behaviour is a standing item on all staff meeting agendas and the headteacher reports to 
governors on behaviour across the school. 
 
Bullying is not tolerated at our school and incidents which may lead to bullying are taken 
very seriously. 
 
See anti- Bullying Policy for further information 
 
Verbal or physical abuse towards staff and other pupils will not be tolerated and significant 
incidents may lead to the headteacher implementing fixed term exclusion. 
 

See Exclusion Policy for further information 

 
The role of the Headteacher 
 
It is the responsibility of the headteacher to implement the school behaviour policy 
consistently throughout the school, and to report to the governing body, on the effectiveness 
of the policy. It is the responsibility of the headteacher to ensure the health, safety and 
welfare of all children in the school. The headteacher supports the staff in implementing the 
policy, by setting the standards of behaviour, and by supporting staff in the implementation 
of the policy through regular updates and training. The headteacher investigates all reported 
incidents whether from children, staff or parents. The headteacher has the responsibility for 
giving fixed-term exclusions to individual children for serious acts of misbehaviour. For 
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repeated or very serious acts of anti-social behaviour the headteacher may permanently 
exclude a child. The Chair of Governors must be notified of a decision to exclude and all 
exclusions are reported to the Governing Body. 

 
The role of the Governing Body 
 
The Governing Body has a responsibility to safeguard and promote the welfare of all 
children. 
 
The role of all staff 
 
All staff have a duty of care to the children at our school and therefore must ensure that the 
behaviour policy is implemented and applied consistently so that all children are treated 
fairly. All staff must model the behaviours we expect to see from children and fully support 
the Christian ethos of the school. 

 
The role of parents 
The school works collaboratively with parents, so children receive consistent messages 
about how to behave at school. We explain the Golden Rules in the school prospectus and 
on the school website. We expect parents to support their child’s learning, and to cooperate 
with the school as set out in the home-school agreement. 
We aim to build a supportive dialogue between home and school, and we inform parents 
immediately if we have concerns about a child’s welfare or behaviour. If the school has 
implemented consequences in regard to unacceptable behaviour choices, these will be fully 
explained to parents/carers and we would expect parents to support these actions. If 
parents/carers have any concern about the way their child has been treated, they should 
contact a member of the senior leadership team. 

 
Behaviour outside School 
 
When on trips and visits pupils are expected to behave in the same way they would at 
school. 
 
Before setting out on a trip the pupils should be reminded to: 

 Keep themselves and others safe. 

 Thank any adult who has helped 

 Be aware of other groups and visitors and respect their needs. 

 Be sensible, quiet and polite. 

 Move in a calm, orderly manner at all times. 

 Keep with their group and follow instructions. 
 

If a child shows that their behaviour presents a risk to themselves, or others, and we are 
unable to reduce this risk, they may be excluded from a trip and alternative arrangements 
put in place at school. Staff must produce a risk assessment for each trip and this must take 
account of any behaviour concerns. 

 
Children attending extra- curricular clubs or breakfast or afterschool club are expected to 
follow the Golden Rules and there is the same high expectation of behaviour. The same 
process of choices and consequences will be applied and parents will be notified that their 
child’s behaviour is unacceptable. If the behaviour does not change, then the school will 
withdraw the option for the child to attend the extra-curricular or child care provision. If the 
club is run by an external agency or group and they do not have their own behaviour 
agreement with parents the school will support the use of this policy. 
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The school acknowledges that sometimes incidents that take place outside of school hours 
in the local community can have a negative impact on relationships in school; therefore we 
work to create a positive working relationship with the local PCSO and actively promote 
positive behaviour outside of school hours. The PCSO leads regular assemblies about 
personal safety and the acceptable use of mobile technology. The school supports working 
with the PCSO in dealing with unacceptable behaviour happening outside of school. 
Incidents reported to the school involving pupils from the school are investigated and dealt 
with by the headteacher. 

 
Evaluation  
 
Monitoring and reporting on behaviour across the school is part of the school’s self-
evaluation process. As part of this monitoring and evaluation programme the leadership and 
management team speak to staff and pupils about behaviour and safety in our school. 
School Council report issues which are raised through suggestion boxes and these are dealt 
with appropriately. 
School Council, Play Leaders, staff and governors monitor and report on behaviour during 
playtimes and lunchtimes. 
Each year Governors provide parents and carers with a questionnaire which asks for 
feedback on behaviour, safety, well-being and bullying. 
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Appendix A 
 

Our Golden Rules and what they look like in action in at 

lunchtime…… 

1.  We show respect to others, so we use our table manners 
and say please and thank you. 
 
2.   We show friendship, so we use the Buddy Bench and 
invite others to join in our conversations and our games.  
 
3.   We co-operate, so we tidy up the play equipment when 
the whistle blow, ready to line up when the bell rings. 
 
4.   We tell the truth, so we are honest and fair, we don’t 
spread rumours about others. 
 
5.   We accept each other for who we are, so we forgive 
each other when we make mistakes and appreciate each 
other’s differences. 
 
6.   We do our best, so we try new foods and follow the 
lunchtime rules. 
 
7.   We respect the world around us, so we don’t waste food 
and we look after the play equipment. 
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